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Chairperson’s Report

It has been privilege to serve as the first 
female Chairperson of the Kokatha Aboriginal 
Corporation Board of Directors this year. I thank 
Kokatha people and my fellow Directors for that. 
It has been a powerful learning experience and 
I’m proud of what the board has achieved in its 
first year. 

Our most significant achievement has been 
to ensure progress and compliance in our first 
year out of Special Administration, as a newly 
community elected Board. I am proud that we 
have never lost sight of our purpose and we 
have kept the Kokatha community at the centre, 
despite challenges. We have worked hard with 
our staff on key areas that improve the lives of 
Kokatha people. Here are some of the highlights:

Protecting our country 

•	 �Taking legal action against the decision of 
the state government to allow drilling on 
Lake Torrens. This action has resulted in 
an investigation into the decision by the 
Commonwealth and a suspension of drilling 
activities 

•	 �Investigating claims by a KAC member 
of heritage damage during the Hill to Hill 
Transmission line construction in the Kokatha 
Native Title Area. The independent report 
showed no evidence of any damage. This 
was also confirmed by a further investigation 
sought by the member 

•	 �Providing a submission and an interview with 
the Juukan Gorge Senate Inquiry to outline 
our best practice community consultation 
approaches 

•	 �Undertaking heritage surveys and monitoring 
across the Kokatha Native Title footprint 

•	 �Negotiating new agreements for the 
consideration of Kokatha Common Law 
Holders 

Preserving our heritage

•	 �Developing and approving policies in 
alignment with the SA Recognised Aboriginal 
Representative Body (RARB) principles and 
working with the State Aboriginal Heritage 
Committee to successfully apply for RARB 
status. This historic appointment means 
KAC are responsible for Aboriginal Heritage 
protection, agreements and management 
in the Kokatha Native Title Area, not 
government or stakeholders. In 2022 funding 
will be sought to employ a RARB team 
of Kokatha people to implement these 
responsibilities on country

•	 �Setting up a working party with the Kokatha 
Culture and Heritage Committee to develop 
a language program 

•	 �Meeting with the CHC to discuss working 
together to achieve more for Kokatha people 

•	 �Suspending Heritage Services at Olympic 
Dam and Woomera until agreements were 
improved to ensure Kokatha heritage 
protection and good governance practices

Supporting our communities health and 
wellbeing  

•	 �The Kokatha Charitable Trust was able to 
distribute financial support to a record 
number of Kokatha people this year in the 
areas of Education, Health, Funerals and 
Cultural Activities

•	 �Providing Perpetual with the KCT budgets 
and creating more criteria of what Kokatha 
people can apply for eg. travel and 
accommodation for medical appointments

•	 �After recognising that the funds available to 
Kokatha people through the Charitable Trust 
don’t meet demand, the board established 
a profit protocol to allow funds from KAC’s 
commercial profits to be transferred into the 
Charitable Trust from 2022

•	 �Securing funding and working with other 
local community leaders to administer 
household support for local Aboriginal 
people and incentive programs for COVID 
vaccination 

•	 �Approving COVID protocols to keep 
community and staff as safe as possible 
while also keeping us in employment 

•	 �Negotiating the awarding of the $2.3M 
Community Transition and Learning Centre 
(CTLC) pilot 
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Developing economic independence

•	 �Representing Kokatha people on the 
Scholarship Selection Committee and getting 
the distribution guidelines developed and 
approved so these funds can finally start to 
be distributed

•	 �Supporting new agreements that delivered 
dozens of local Aboriginal traineeships, jobs 
and contracts for the Kokatha community 
then totalled in excess of $8M value 

•	 �Supporting two Kokatha artist exhibitions 
and commissioned piece worth $60,000

•	 �Re establishing discussions with BHP as part 
of the review of the current ODA to ensure a 
more appropriate agreement is established 
for all Aboriginal groups 

Continuing to strengthen our governance 
and corporate structure 

•	 �Chairing a meeting of Kokatha Common Law 
Holders in June

•	 �Working with the Kokatha Enterprise Board 
to establishing a community information 
Facebook page

•	 �Developing and approving more policy 
infrastructure including a Code of Conduct, 
Native Title negotiation framework and 
Procurement Policy 

•	 �Approving the funding for a Kokatha Deputy 
CEO role

•	 �Successfully recruiting a Kokatha Pastoral 
Manager and continuing to align the 
corporate structure to community priorities

•	 Meeting with OZ Minerals 

•	 �Creating a Strategic Plan framework for 
community consultation and developing it 
further based on great feedback (despite 
COVID disruptions!) 

Board Member 2021 Minute Meeting 
Attendance

Kahlia Gibson 10/11

Daniel Ramm 11/11

Elaine Moosha 9/11

Jessica Reid 9/11

Tania Gill 9/11

Tania Swales 11/11

Trenna Frankiw 8/11

Sabrina Starkey 6/11

Raelene Webb 8/11

Paul Lucas 11/11

I also wish to acknowledge the tireless work of 
out KAC staff. This small group of committed 
people achieve so much for us and it has been 
eye opening to see just how hard they work to 
make things easier for all of us. In particular I 
want to thank our CEO for her leadership and 
drive over the last 3 years, but also over the last 
year when we have worked closely together. Her 
relentless energy, optimism and integrity have 
ensured KAC is in a better place than when she 
arrived, and she leaves big shoes for the next 
CEO. We wish her well in her next adventure 
and are pleased to know she is staying in South 
Australia for now.

I have now completed by tenure as Chairperson 
and I wish the next KAC Chair well. This 
role comes with significant challenges and 
opportunities, community and corporate 
expectations, and many demands. When we 
work together we can get things done that make 
a difference to our people. I’m proud of what we 
have achieved this year and look know that we 
can do even more if we keep looking forward 
whilst firmly grounded and connected to our 
culture, our community and our country. 

Kahlia Gibson 
2021 KAC Chairperson
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Corporate Structure

Clayton Burke 
KAC Secretariat 

Support (Perm FT)

Kym Chamberlain 
Community  

Co-ordinator (.6 FTE)

Glen Wingfield 
Heritage Services 

Manager (Perm FT)

John Ramsay 
Principal Consultant 

(Casual)

Carly Chamberlain 
Trainee HST Manager 

(.8 FTE)

Sonya Gaston  
Heritage Services  
Co-ord (Casual)

Heritage Service 
Officers (Casual)

Alison Mundy 
Acting Finance Manager  

(Perm FT)

Melinda Forrest 
Finance & Office 

Administrator  
(.8 FTE)

Mary Wallace 
Cleaner (.2 FTE)

[Vacant] 
Office Support  

(Casual)

Michael Davis 
KMS Site Supervisor 

(Perm FT)

Stanley Wingfield 
Courier Lab Run  
(Perm FT IFA)

Geoffrey Warren 
RMC Team Leader/

Grader (IFA Perm FT)

Bradley Waye 
RMC Water Truck 

Operator  
(Perm FT IFA)

Garth Dodd 
RMC Water Truck 

Operator  
(Perm FT IFA)

Creon Dadleh 
RMC Roller Operator  

(Perm FT IFA)

Ronald Wright  
Rigid Water Truck  

(Perm FT IFA)

Peter Hull 
Rigid Water Truck 

(Perm FT IFA)

Cate Ballantyne 
Chief Executive Officer 

(FT)
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Angela Nicholls 
R/-Kokatha Enterprises 

Manager (Perm FT)

Stephanie Dudley 
Administration Officer 

(Perm FT)

Nigel Wilson 
Courier Lab Run  
(Perm FT IFA)

Tania Solar 
Emp & Training  
Co-ordinator  

(Perm FT)

Glen Newchurch 
KMS Courier Driver 

(Casual)

Tony Freshwater 
Kokatha Pastoral 

Operations Manager 
(Perm .8 FTE)

Saltbush Ag 
Station Caretaker 

(Contractor)

This chart represents the Organisational Structure 
as at 6 July 2021.
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Culture and Heritage Committee Report

The Culture & Heritage Committee’s role 
is to advise the Board of Directors on 
cultural, heritage and community matters 
such as:

•	 Language retention

•	 Men’s and Women’s groups

•	 Youth and cultural respect development

•	 �Aboriginal heritage and the cultural and 
heritage implications of State and Federal 
Heritage Acts

•	 �Cultural and heritage implications of Native 
Title matters including 9B mining agreements 
and exploration requests

•	 �Community engagement with Kokatha Lore, 
culture and heritage.

The purpose of the Culture & Heritage 
Committee (CHC) is to ensure connection 
between Kokatha culture and the activity of 
the Kokatha Aboriginal Corporation (KAC) by 
providing advice to the KAC board on culture 
and heritage matters. The 15 members each 
represent one of the Kokatha Family groups 
listed in Schedule 3 of the Rule Book, and are 
voted in by their family groups annually at each 
AGM. 

In 2021, the Board deferred approximately 90% 
of KAC membership and Kokatha common 
law holder register applications to the CHC for 
their recommendation and approved 100% of 
recommendations received. The Board also 
appointed Kokatha Language working group 
representatives to work with the CHC on this 
priority. Invaluable advice was also received on 
the Lake Torrens matter (including the approved 
recommendation to proceed with Section 9 and 
10 appeals) as well as the matter of Submission 
42 (including the approved recommendation to 
provide a copy of S42 and the KAC Independent 
investigation report to members and discuss 
this matter at the next AGM). The CHC meetings 
were chaired by the KAC Chairperson or 
Independent Director in the absence of a CHC 
Chairperson to date. 

The Rule book requires the CHC meet at least 
4 times per year unless otherwise agreed. 
Members receive a meeting payment if they 
attend a meeting that takes place, as well 
as travel and accommodation assistance 
in alignment with KAC policies. In 2021 five 
meetings were scheduled:

13 January- special meeting to provide urgent 
advice on the Lake Torrens decision attended by 
11 of the 15 members

5 February- attended by 10 of the 15 members

23 August- attended by 7 of the 15 members 

20 September- attended by 7 of the 15 
members. This was a joint meeting with 
Directors

14 December- attended by 7 of the 15 members 
and not able to proceed due to lack of a 
quorum. This meeting was called by the Board 
to ensure consultation with Kokatha CHC/family 
representatives on native title agreements due 
to be presented to the community in February

CHC member Family 
representative 

Meeting 
attendance

Valerie Gibson Turner 5/5

Elaine Kite Kite 5/5

Andrew Starkey Starkey 2/5

Chris Larkin Larkins 2/5

Glen Wingfield Wingfield 5/5

Karen Joslyn Dare 2/5

Tanya Van Horen Fatt 3/5

Melissa Horace Baker 1/5

Kenny Smith Smith 1/5

Paul Strangways Strangways 5/5

2020 rep- Max Reid Reid 2/2

2020 rep- Vernon Warren Davis 1/2

2020 rep- Diana Allen Allen 1/2

2020 rep- Dianna 
Welgraven

Thomas 2/2

2021 rep- Aaron Reid Reid 1/3

2021 rep- Barbara Amos Dingaman 2/3

2021 rep- Judith Welgraven Thomas 2/3

2021 rep- Garth Dodd Davis 1/3

2021 rep- Elton Brady Allen 0/3
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Heritage Services Report

Kokatha Heritage Services’ role is 
to protect heritage sites throughout 
Kokatha’s Native Title footprint.

Heritage surveying and monitoring services 
are key to our work as is providing on country 
cultural awareness and understanding.

During the 2020-21 year, the Heritage Services 
team has grown with the recruitment of young 
Kokatha people to teach our younger generation 
the significance of protecting our land, culture 
and heritage.

The Heritage Services team was involved in the 
POP (Protecting our People) project, which 
coordinated and supported nearly 900 people 
from their communities over a six month period 
following the successful application by KAC for 
Vital Resource Funding from BHP. POP provided 
safe accommodation, assistance to travel back 
to country, accommodation kits, medical and 
hygiene kits, food and breakfast kits through 
a dedicated band of tireless volunteers from 
three local communities. At the same time, the 
purchase of these supplies locally generated over 
$200,000 for local businesses impacted by the 
effects of th pandemic.

Heritage Services took on a trainee manager, 
Carly Chamberlain who assists the Heritage 
Services Manager in Administration of the 
Heritage Team. Carly is studying Certificate 4 in 
Management and Leadership, as part of her role.

Heritage Services completed a number of survey 
and monitoring works for Coda Minerals, BHP, 
OZ Minerals, DGO Gold, Vulcan North, Argonaut, 
Aurecon, FMG Resources, Department of 
Defence and Telstra.

Heritage Services team members, with the 
support of the Community Support Officer 
have promoted Kokatha artwork, participated 
in NAIDOC Week events, delivered cultural 
awareness and welcome to country services for 
a number of key stakeholders including Adelaide 
University, Roxby City Council, Roxby Arid Lands 
Recovery, BHP and OZ Minerals.
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CEO Report

Following a couple of years of huge 
change and transformation, this year KAC 
has built on these gains and gone from 
strength to strength.

This year has been littered with significant events, 
achievements and growth for the corporation in 
its service of the Kokatha community. The most 
significant was the return of the Corporation to 
the Community by ORIC after a period of Special 
Administration. The development of robust 
governance structures throughout all levels of 
the organisations has streamlined operations, 
increased transparency, supported better 
communication and reputational repair and 
enabled impactful, whole of Kokatha community 
outcomes to be possible. Some examples include:

•	 22% increase in membership

•	 �80% of KAC staff are now Aboriginal and 
70% are Kokatha

•	 �All Kokatha staff have access to work-based 
traineeships and 65% are currently enrolled

•	 �$8M worth of commercial contracts have 
been secured this year- including over 20 
local jobs and traineeships, subcontracting 
and scholarships 

•	 �$1M in COVID support has now been 
provided to KAC members and into the 
local economy through our Trusts and our 
commercial partners 

•	 �Two Kokatha Art exhibitions and $60K in 
commissioned pieces has been negotiated 
for Kokatha artists

•	 �KAC end of year profit has increased again 
this year by another 116% 

•	 �The Corporations total worth/assets has 
increased another 13% on top of last year’s 
6% increase to just under $6.5M

•	 �Our cash at bank balance is up another half a 
million dollars, to now be up 80% in the last 
two years to $2.5M

•	 �Income from contractors has increased 
another 40% after last year’s 300% increase 
and total revenue has also increased another 
19%

•	 �Funds distributed to members was less than 
last year due the COVID support funds that 
were made available in 2020, but was still up 
92% on two years ago 

As a not-for-profit organisation, it is this final 
result that matters most - the direct benefit 
of the corporations’ activities back to Kokatha 
families. As such, some of the most important 
outcomes this year were not monetary. 
This included the successful appeal to the 
Commonwealth to investigate the decision of 
the South Australian Aboriginal Affairs Minister 
and Premier to allow drilling exploration on Lake 
Torrens. The appointment of a reporter by the 
Commonwealth to investigate this decision was 
the first such decision in SA since the Hindmarsh 
Island Bridge investigation. At the time of this 
report, drilling has been suspended and the 
reporting period is due to conclude in the next 
few weeks. The KAC Board and Culture and 
Heritage Committee have been steadfast and 
unified in their determination to take all possible 
steps to prevent drilling on the lake. 

Another example of what can be achieved 
when Kokatha people come together was 
the completion and approval of the Kokatha 
Education Scholarship by Common Law Holders. 
Congratulations to the Kokatha General Trust and 
the KAC/OZ Minerals Partnership Management 
Committee. And despite the challenges of COVID 
19, we have also continued to receive valuable 
feedback from the community to help identify 
KAC’s priorities for 2022-25. This will allow these 
areas to be the focus of our plans, funding, 
actions and the reporting back to KAC members 
over the next three years. 
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And, in a powerful demonstration of the 
progress KAC has made, on 29 October Kokatha 
Aboriginal Corporation was appointed as the 
state’s first approved Recognised Aboriginal 
Representative Body (RARB) for its native 
title determination area under Part 2B of the 
Aboriginal Heritage Act 1988 (SA). This means 
KAC will now have the right and responsibility 
to protect and manage all Aboriginal heritage 
within our Native Title footprint, not just Kokatha 
heritage. As 2021 KAC the Chairperson said 
at the time,“This decision signifies a welcome 
change in heritage protections and highlights 
the importance of Aboriginal people managing 
their own affairs. This achievement should be 
celebrated as a sign that we are on the path to 
self-determination, and this is not just a change 
for all Kokatha people to celebrate, but for all 
Aboriginal people.” On 26 November, the Premier 
met with the KAC Board to congratulate them 
and recognise this historic achievement. The KAC 
Board of Directors has shown great leadership 
in this matter as the elected representatives of 
the Kokatha community and have been well 
supported by corporate staff and the State 
Aboriginal Heritage Committee executive. It is a 
great example of what can be achieved when we 
come together; when our governance structures 
and connections are strong we can deliver 
benefit to our whole community, and other 
Aboriginal communities too. KAC will represent 
the views of all Traditional Owners of Aboriginal 
heritage on KAC’s lands, and we hope this opens 
the door for more appointments. We are the 
first RNTBC to be awarded RARB status, but we 
should not be the last.

And finally, I wish to again thank all those who 
continue to support the work of KAC. I will be 
stepping down as CEO from January 2022 
after three years in the role. Thank you to our 
tireless staff, supportive stakeholders, committed 
Directors and community representatives. Thank 
you most of all to Kokatha people for your 
honesty, your engagement and for allowing me 
to be of service. I am immensely proud of the 
development the corporation during this time. 
I am leaving a larger, more profitable, more 
transparent, more active, more connected and 
accountable organisation with a clearer vision of 
how it can improve the lives of Kokatha people, 
and a greater capability and record for doing 
so. KAC is back in the hands of all Kokatha 
people where it belongs. With a dedicated staff, 
Directors and corporate infrastructure working 
for the benefit of that whole community the 
future is brighter than ever before. 

I leave KAC with gratitude and optimism, 
as a better leader and person, and with the 
organisation in a better position to serve all 
Kokatha people that is have ever been. You can’t 
ask much more than that!

Many thanks and best wishes for the future.

Cate Ballantyne 
CEO, Kokatha Aboriginal Corporation
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HOW

OUTCOMES

WHO

HOW

OUTCOMES

WHO

2022-25 Strategic Plan Framework

GOAL: 
Improve the lives of 
Kokatha people by caring 
for our country, for our 
culture and for each 
other whilst ensuring 
economic opportunity and 
prosperity for present and 
future generations

CONSULTATION CONCLUDES FEB 2022 DUE TO COVID DELAY

Heritage Services Manager

Kokatha Pastoral Operations 
Manager

Heritage Services Manager

Corporate Services Manager/
Deputy CEO

WHAT WHAT

Protect, manage and care for 
Kokatha country

Sharing, practicing and 
preserving Kokatha culture

Cultural Awareness Training 
programs
Language retention program
KCT Cultural Activities Funds

CAT program delivery
Preservation and use of Kokatha 
language
Back to country and cultural 
activities

RARB management
Heritage surveys and 
monitoring
Ranger program
Land management
Back to Country Activities

RARB resobsibilities
Healing country
Land management
Protection of heritage sites
HST services and income
Diversification of HST pool

PRIORITY 1
Our Country

PRIORITY 2
Our Culture
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HOW

OUTCOMES

WHO

HOW

OUTCOMES

WHO

HOW

OUTCOMES

WHO

Deputy CEO

Secretariats
Kokatha Enterprises Manager

WHAT WHAT WHAT

Support the health and 
wellbeing of Kokatha people

Deliver opportunities for 
economic prosperity to Kokatha 
people

Ensuring KAC is a culturally 
safe, positive and productive 
place to work, with clear and 
fair practice that enable quality 
services to Kokatha people

CEO

Secretariats

Board meetings
KE Board meetings
Culture and Heritage 
Committee meetings
Finance sub committee
Joint meetings
Leadership development
Staff professional development
Policy frameworks
Annual reports and audits
Communication Strategy
Financial Management

Productive positive staff
Increased staff retention
Improved administrative 
services
Increased staff capacity
Increased corporate resilience
Improved community 
engagement and 
communication
Financial streamlining
Kokatha employment and 
leadership

Employment and Training
Direct and sub-contracting 
services
Joint ventures
Kokatha entrepreneurs
Kokatha Art Collective

Deliver profits and opportunities 
to KAC members

Charitable Trust Support
Education, Funeral, Health costs
Education scholarships
Community meetings
Community initiatives 
facilitation

Increase distribution of KCT 
funds amounts and applicants
Develop community wellbeing 
programs and opportunities

PRIORITY 3
Our Community

PRIORITY 4
Our Commerce

PRIORITY 5
Our Corporation
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Pastoral Report

Launched in 2019, the pastoral team 
continued to implement the Kokatha 
Pastoral (KP) Business Plan. The team 
focused on making KP profitable by 2025, 
working towards non rainfall dependant 
income being generated whilst improving 
the land and not restricting access to 
country for Kokatha people. 

As has been the case in previous years, land 
management and culturally focused enterprises 
continue to be investigated including small scale 
tourism and carbon farming product offerings 
to diversify income streams and underpin the 
viability of the business.

Employment of an Indigenous manager and two 
Indigenous staff resulted with priority projects 
successfully completed by a 100% Indigenous 
team. The team fulfilled land management 
obligations including the development of 
watering points on Purple Downs Station as well 
as fence repairs and new fence construction on 
Roxby Downs Station.

As rains have fallen and livestock returned to 
the properties, KP renegotiated a four-year 
agistment agreement with Saltbush Ag the 
owners of neighbouring Arcoona Station. The 
value of livestock has increased during the year 
reflecting an increase in agistment fees due to 
high livestock demands domestically.

KP successfully secured funding to repair and 
maintain assets on the property for the 20/21 
financial year as well as the subsequent three 
years. Funding was secured to refurbish historic 
buildings and develop a small-scale tourism 
business.

Thank you to everyone who has supported KP 
through the year.

Tony Freshwater 
Kokatha Pastoral Operations Manager
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Commerical Report

Kokatha Enterprises’ objective is to 
sustainably generate income to improve 
the lives of Kokatha people by providing 
opportunities for employment through 
commercial contracts. 

To achieve this goal, we have focused attention 
on our important stakeholders to deliver 
achievable value for money outcomes for 
Kokatha.

The two Kokatha joint ventures continued to 
play an important role of providing support and 
operational assistance. Kokatha Martin Joint 
Venture complemented the road maintenance 
operations by completing additional work at 
Carrapateena involving signage works, grid 
works, and road repair work supporting the 
Kokatha grader, roller, and water tankers.

Complete Personnel Recruitment (CPR), the 
other Joint Venture partner year started against 
the backdrop of the Covid outbreak a few 
months before. As the focus was mining industry 
classed as essential, no negative business 
impacts were foreseen. Later in the year, strategic 
decision by CPR resulted in the closure of the 
labour hire division and Port Augusta office. 

Labour hire for the period completed was:

Total Indigenous Kokatha Female

Reporting 
Period 89 26 20 37

Exact Contracting was awarded the construction 
of the Western Access Road (WAR) into 
Carrapateena mine. Kokatha Enterprises 
negotiated four sub-contract agreements. 
These include the 14M grader, a roller with two 
operators, and a semi water tanker. The fourth 
sub-contract centred around the Exact’s camp 
at Mount Gunson, operating a refrigerated van 
for the delivery of food. Employment outcomes 
resulted in one Kokatha and two Aboriginal 
operators, two non-Indigenous.

The Ongoing Road Maintenance of the 
Southern Access Road continued to deliver 
good results thanks to the dedicated team 
led by Michael Davis, KMS Site Supervisor, 
and all Aboriginal road maintenance crew 
Geoff (grader), Garth (semi water truck), 
Bradley (semi water truck), and Peter and 
Ronald (HR water truck). Both Peter and 
Ronald carry out dust suppression operations 
on the internal mine roads. 

The Kokatha Mining Services’ Courier truck 
delivering core and mineral samples to 
Whyalla from Carrapateena continued to 
provide a consistent quality service. The 
only delays being attributed to weather 
conditions, with exceptional service delivered 
to the client.

Giac Consalvo 
Manager, Kokatha Enterprises 
(2019-21)
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It’s been an exciting year for Employment 
and Training Opportunities for Kokatha 
People and Aboriginal community 
members.   

Kokatha Mining Services operating at 
Carrapateena is fully staffed with permanent 
employees. These positions are Road 
Maintenance Crew – Lab Courier Services and 
Dust Suppression controls.

In October 2020 an information session was 
held at the Kokatha Enterprises building in 
Port Augusta for employment – traineeships 
– apprenticeship opportunities with Exact 
Contracting. 

A joint venture with Oz Minerals and Exact 
Contracting was also available for a tertiary 
education scholarship in the study area of 
Environmental Sciences.  The outcomes from this 
information session placed, six Kokatha People 
and four local Aboriginal people into an on-
the-job “Cert III Surface Extraction Operations 
Traineeship” at the Western Access Road site 
Mount Gunson camp set up.  The Western 
Access Road is a new road creation that will be 
used as the main transport route in and out of 
Carrapateena once the project is completed.  
One Diesel Mechanic Apprentice has commenced 
and will remain with Exact Contracting for the 
four years to complete this qualification.  A 
Tertiary Education Scholarship has been secured 
by a young Kokatha man that is currently 
studying a Degree in Environmental Sciences.  

In June 2021 an information session was held at 
the Kokatha Enterprises building in Port Augusta 
for employment, traineeship and apprenticeship 
opportunities with ISS in utilities at Carrapateena.  

Ten Utility positions were available for 
Carrapateena Camp.  14 people were selected by 
ISS for interviews for the first intake, progressing 
to additional intakes as required.   They included 
seven Kokatha Members and seven Local 
Aboriginal Community Members from Port 
Augusta, Port Lincoln and Adelaide.

The Employment & Training Coordinator has 
had the opportunity to represent Kokatha on a 
number of working groups these include:

•	 Employment Working Group, Oz Minerals

•	 �Monthly contractor check ins between 
individual contractors and Oz Minerals

•	 �Partnering Management Committee, Oz 
Minerals

•	 Lean Meetings, Oz Minerals

•	 Workforce needs, Oz Minerals

•	 �Industry Advisory Network Project, Max 
Cranes

•	 �Upper Spencer Gulf Employment, 
Government Initiative

•	 �Training assistance provided to Kokatha 
people towards increasing Employment 
opportunities was a total of $12,804.

QUICK HIGHLIGHTS:
•	 �7 Kokatha employed in traineeships, 3 

Aboriginal employed in traineeships – 
Exact Contracting

•	 �1 Local Aboriginal community member 
employed as Diesel Mechanic

•	 �2 Kokatha employed externally, 3 
Local Aboriginal community members 
employed externally.

•	 �38 direct Employment & Training support 
provided to Kokatha People.  25 direct 
Employment & Training support provided 
to Aboriginal local community.  

•	 �Over 12 Kokatha People provided with 
financial training support.

•	 �7 Kokatha interviewed with ISS and 7 
Local Aboriginal interviewed.

•	 �Overall, 7 Kokatha members were 
successful moving into employment with 
ISS utilities at Carrapateena.

•	 �Employment and Training opportunities 
advertised on the Kokatha website and 
new Facebook notice board page.

Employment & Training

Exact Information Session – October 2020 ISS Information Session – June 2021
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Community Support Report

It has been an exciting year for Community 
Support with Kym Chamberlain working with 
the Kokatha Community on opportunities for 
Kokatha artists to share their talents with our 
stakeholders. 

One of the highlights was the painting of 
a beautiful piece presented to the RAAF, 
Hyabusa 2 team.

Titled Munta and Ilgari (Land and Sky), the 
painting commemorated the re-entry of a 
space capsule. The painting shows a view 
from the sky of the beautiful landscape 
and the Air Force working together with 
the Kokatha people on country. Beautifully 
expressed through, blue dots as the sky and 
earthy colours – Woomera landscape with 
Sturt Desert Peas – which covers the Kokatha 
countryside. 

Preparations and planning are underway for 
several projects to be completed in 2022, 
including the major artwork for the Port 
Augusta Bridge Duplication project.

Several Kokatha women are involved in the 
Bridge Art Project Group. Both artists and 
cultural advisors have worked together and 
collaborated with creative design company, 
Ochre Dawn to design the bridge ribbon 
artwork. 

Working with Oz Minerals and ISS; an artwork 
designed by Shirley Williams has been selected 
to be painted on ISS Service Van based at 
Carrapateena. When the new vehicle arrives 
onsite it will add to the growing collection of 
Kokatha artwork appearing at Camp. 

Another exciting opportunity is the Kokatha 
Art Development Project, being run in 
collaboration with Roxby Council and Kokatha.  
With BHP Community Funding Kym has been 
working with Roxby Council on the initial 
plans for Kokatha Art Development Project - 
Roxby Downs. This exciting project includes 
commissioning three paintings and one 
sculpture and conducting artists workshops. 

Finally, artworks featured in last year’s annual 
report have been used in the design of the 
new shirts for staff and members shirts to be 
received for the Annual General Meeting at the 
end of 2021.

3 www.ochredawn.com

PW2PA Artwork > Kokatha

The Seven Sisters dreaming is very prominent throughout Australia as well as nation wide.

The Ummeewarra Lake located near the Davenport Community forms a significant Seven Sisters site. Its because of the significance of this lake why access is not 
permitted to the wider community. It is a sacred site and this neds to be respected by all.

The Seven Sisters were running away from Wati Nyiru (Man) who was chasing the sisters because he wanted to make one of them his wife. The sisters journey to 
get away from Wati Nyiru took them all over the country, far and wide to many difference places following creek beds and living off the land. The sisters eventually 
escaped to the sky where they are now stars.

Footprints 
(Traveling 
to other 
communities)

Women & 
Children sitting 
around water 
hold/fire/home

Blue tongue lizard 
(Gulda) Emu

Stuart Desert Peas

Journey

Seven Sisters Wati Nyiru 
(Man)

KangarooLizard 
(Printi/Aungurda)
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Protecting our People II & III

The 2020-21 year saw the extension of the 
initial Protecting Our People (POP I) COVID-19 
Emergency Response Plan, co-led by KAC 
and leaders from the Kokatha, Barngarla and 
Davenport Communities.

POP II saw BHP extend its funding for three 
months at an increased rate, followed by POP III 
being funded for five weeks by Oz Minerals.

The following key results were achieved:

A total of 1174 people benefitted from the POP II 
and POP III programs, including 637 children and 
350 elderly people. 

Funding from BHP and OZ Minerals was used to 
assist in the provision of services and supplies to 
prevent any occurrence of COVID-19 outbreaks 
in the Aboriginal Communities in Port Augusta 
and surrounding areas (both resident Aboriginal 
people and those visiting from elsewhere, e.g. 
The APY Lands).

Funding also allowed for a plan to be prepared 
that would minimise the impacts of a COVID-19 
case within the Aboriginal communities.

The program provided outreach supplies and 
equipment kits including:

•	 �Food kits (including various lamb cuts, 
sausages, diced chicken, kangaroo tails, 
diced kangaroo, fruit, vegetables, dairy, no-
sugar soft drinks, fruit juices, cereals, bread, 
butter, spreads, milk, cooking oils, flour)

•	 �Portable accommodation kits (including 
swags, tents, quilts, blankets, sheet sets, 
pillows, blankets, towels, face washers)

•	 �Cleaning and hygiene kits (including 
cleaning agents, hand sanitisers and storage 
containers for cleaning agents)

Kits were delivered to Aboriginal people that 
were deemed as most vulnerable and most in 
need, as determined by the Barngarla, Kokatha 
and Kuyani people, as well as the Vulnerable 
Persons and Complex Needs Program staff. 
Aboriginal Volunteers delivered the kits.

Other services provided included helping people 
with financial and logistical means to return to 
country and providing educational services about 
COVID-19.

The local economy benefited as a result of the 
strategy to source goods and services locally, 
with $193,375 invested in local businesses and 
people

The POP program received positive exposure for 
the Aboriginal communities involved.

Among the achievements were:

•	 POP II won a NAIDOC Award

•	 �Co-leader, KAC’s Glen Wingfield won NAIDOC 
Person of the Year

•	 �Co-leader, Linda Dare of the Barngarla people 
won NAIDOC Female of the Year

•	 �ABC News across South Australia and in its 
Statewide Program ran a story on POP II, as 
well as producing a story on its website

•	 �An article in The Salvation Army’s ‘The Other’ 
eNewsletter
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Kokatha Trusts

B. �KOKATHA GENERAL TRUST
KAC is pleased to have worked positively with 
the newly community elected Kokatha General 
Trust Advisory Committee (KGTAG) this year 
to establish shared purposes, priorities and 
governance practices. An example of this was 
the smooth collaborative delivery of the Kokatha 
Education Scholarship’s policy, guidelines and 
funding for administration by KAC in 2022. 
The KAC Board look forward to continuing to 
progress this working relationship through a 
series of planned 2022 meetings.

The 2021 KGTAG members are:

Michael Turner (Chairperson)

Nyaningu Thomas (Vice Chairperson)

Glen Wingfield

Elaine Kite

Anna Strzelecki 

Tanya Swales

Jo-Anne Khan

Garryn Wingfield 

Perpetual Trustees- Pamela Kaye (Partner, 
Native Title) and Maz Hearne (Operations 
Manager, Native Title)

A. �KOKATHA PEOPLE NATIVE 
TITLE COMPENSATION 
CHARITABLE TRUST

The KAC Board of Directors have continued 
to work with the KPNTCCT Board to establish 
a clear working relationship based on shared 
purposes, priorities and governance as well as  
and the boards reporting requirements from 
the KPNTCCT. The two boards look forward to 
continuing to progress these matters through 
a series of planned 2022 meetings. KAC was 
pleased to receive support from the KPNTCCT 
for a successful application to provide Education 
support funds to the Kokatha Charitable Trust 
budget. 

Directors

Christopher Larkin - 10/2015

Lynette Strangways - 10/2015

Glen Wingfield (Secretary) - 10/2015

Khatija Thomas - 11/2016

Michael Turner - 04/2018

Andrew Thomas - 04/2018

Shaun Berg - 10/2015

John Hender - 10/2015 
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C. �KOKATHA CHARITABLE TRUST 
The KAC board was pleased to work with the Trustee (Perpetual) to deliver direct support to a record 
number of Kokatha people this year in the areas of Education, Health, Funerals and Cultural Activities 
during the 2020-21 financial year. The budget administered by KAC for funds approved by KAC 
members at the 2021 AGM was:

Health Education Funerals Cultural 
Activities

Trustee 
Admin 
costs

$111,000 $100,000* $108,000 $58,000 $8,567

The Kokatha Charitable Trust (KCT) is available to provide support to all Kokatha Common Law 
Holders and you can find out more about it and other financial support currently available at  
https://kokatha.com.au/member-services/financial-support/. As shown below, the budget provided 
to KAC by the KCT Trustees in the last two years has included funds for support with Health costs, 
Funeral costs, Back to School costs and Cultural Activities costs. Funds have not been provided to 
KAC to distribute to members for Furniture Assistance or other white goods purchases due to a lack 
of available funds. For example, this financial year less than $300,000 was available to KAC to support 
over 950 members and their families, plus Kokatha people on our Common Law Holders register. This 
is why the KAC Board of Directors are working to ensure there are more KCT funds available to KAC 
from other Kokatha Trusts, from stakeholders and KAC’s own commercial profits. As soon as any more 
funds are available we will be sure to let everyone know!

It is also worth noting that many members applied for support to purchase homeware items as part 
of a health application. A letter from a doctor about how they are needed due to health problems is 
likely to fit the criteria set by the Trustee and support with applications if available from our Super 
Secretariate, Clayton Burk. You can also ask your family rep for help or information- you can see the 
list of reps elected by their families at https://kokatha.com.au/culture-and-heritage-committee/ or on 
p10 of this report

*�The KPNTCCT approved an application from KAC for these 
funds which were then transferred to the KCT budget

$89,387

$53,519

$75,590

$50,791

Cultural Activities : $53,519

Education : $75,590

Funerals : $50,791

Health : $89,387

EXPENDITURE FROM KOKATHA CHARITABLE TRUST
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80% 
of KAC 

staff are now 
Aboriginal 

and 70% are 
Kokatha

$1M in COVID 
support has 

been provided 
to KAC members 
and into the local 

economy
2 Kokatha 

Art exhibitions 
and $60K in 

commissioned pieces 
negotiated for 
Kokatha artists

22% 
increase 

in membership 
since 2020; 90% of 

applications referred 
to CHC by the 

Board; 100% CHC 
recommendations 

accepted

All Kokatha 
staff have 

access to work 
based traineeships 

and 65% are 
currently 
enrolled Funds 

distributed 
to members 

up 92% in two 
years
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2020/21 Highlights
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First 
RNTBC to 

be appointed 
RARB status 

in South 
Australia

96 local jobs 
secured and filled 

by KAC- all offered 
to Kokatha people 

with up to 40% filled 
KAC members, 40% by 

women, and the rest 
by local Aboriginal 

people

Action 
taken to 

protect Lake 
Torrens. Drilling 

suspended

Funds 
secured to 

start refurbishing 
Andamooka 
homestead

Education 
Scholarship 

now approved 
by community 
and set up for 

2022

KMJV re 
registered with 

Supply Nation and 
securing new jobs 
at Carrapateena, 
Woomera and 
Olympic Dam
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Financial Reports
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INCOME

LIABILITIES EXPENDITURE FROM KOKATHA 
CHARITABLE TRUST

ASSETS

REVENUE 2017-2021

 $2,386,918

 $4,147,999 

Revenue: $4,147,999 Other Income: $2,386,918

$2,543,300

$3,830,326

$469,204

$31,496

$328,620
$112,909

$20,277
-$41,614$18,889

$89,387

$53,519

$75,590

$50,791
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Tax and Other Expenditure under $60,000: $338,650

Community Meeting Expenses  $60,280

Insurance: $68,156

Computer Expenses: $80,302

Sta� Training and Welfare: $81,905

Sundry expenses: $92,040

Accountancy Fees: $131,746

Travelling Expenses: $223,648

Repairs and Maintenance: $262,900

Depreciation and Amortisation Expense: $353,955

Contract Work: $414,087

Audit, Legal and consultancy fees: $434,442

Member Assistance: $560,832

Employee Benefits Expense: $2,619,877

EXPENDITURE

Loss on Sale of Non-Current Assets: -$17,666

Interest Received: $1,161

Government Grants: $4,723

Cash Flow Boost: $50,000

Franking Credits Refund: $58,635

JobKeeper Income: $158,400

Non-government Grants: $1,055,401

Other Income: $2,136,388

Contracting: $3,087,875

SOURCES OF INCOME
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KAC end of year 
profit has increased 
again this year by 

another 116%

The 
Corporations total 
worth/assets has 

increased another 13% 
in the last 12 months 
on top of last year’s 
6% increase to just 

under $6.5M

Our cash at 
bank balance is 

up another half a 
million dollars in 2021, 
to now be up 80% in 

the last 2 years to 
$2.5M

� Income from 
contractors has 

increased another 40% 
this year after last year’s 

300% increase and 
total revenue has also 

increased another 
19%

Kokatha Pastoral 
is due to deliver a 

profit this year for the 
first time since these sub 
leases were handed back 

to Kokatha people. Its 
average annual loss over 
those 7 years has been 

$500,000
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