


	KOKATHA ABORIGINAL CORPORATION RNTBC ICN 8093
Kokatha Annual General Meeting
Saturday, 22 November 2025
Lea Memorial Theatre, 12 Hannagan Street, Port Augusta SA 5700



	Chairperson:
	Nyani Thomas

	Facilitator:
	Geoff Deans

	
	

	Board:
	Nyani Thomas, Leeanne Strangways, Carly Chamberlain, Joyleen Thomas, Michael Turner, Paul Strangways, Margot Richardson

	
	

	Minutes Secretary:
	Sarah Cassells (Office81)

	
	

	Attendees:
	Refer attendance sign-in record.

	
	

	Apologies:
	Brodie Wilton, Edward Wilton, Dennis Lloyd, Rodney Dodd, Heather Mooney, Penelope Harrison, Mackayla Harrison, Kimberley Marden, Helen Marden, Renee Marden, Eunice Saunders, Dion Saunders, James Thomas, James (Jimmy) Thomas, Hannah Moosha, Haymish Moosha, Deidre Moosha, Mitchell Strzelecki, Peter Strzelecki, Alicia Smith, Kerry Ludwig, Nicole Carter, Nina Starke

	
	

	Invitees & Guests:
	Leonora Herweijer (Legal Advisor, Camatta Lempens), Matthew Gordge (RSM), John Hender (KAC CEO), Ubaid Rahman (KAC GM Finance & Risk), KAC Staff



	1. Chairperson’s Welcome



The independent facilitator opened the meeting and introduced himself to members. He then handed over to the Chair, who formally commenced the AGM at 10.01 am.
The Chair delivered an Acknowledgment of Country, recognising Kokatha Elders past, present and future, followed by a minute’s silence in remembrance. The apologies recorded in the apology book were noted.
The Chair spoke briefly to his honour in serving as Chair for the past 11 months, outlined key work undertaken during this period, and thanked the community for their support.
The facilitator resumed the floor and provided an overview of the schedule for the day, encouraging members to contact anyone not yet present so they could register before registration closed at 11.00 am. He outlined venue rules, the Code of Conduct, and noted the standing resolution that members may receive one warning for any breach; further breaches may result in being asked to leave the meeting.
Quorum was confirmed. 
Housekeeping matters, including emergency exits, safety protocol, and meal arrangements, were noted. The facilitator confirmed that proxies had been issued and that voting slips would be distributed after registration closed. SANTS was acknowledged as assisting with vote counting.
Members were encouraged to ask questions throughout the AGM, and were advised that “Any Other Business” items should be directed to KAC Staff and the Minutes Secretary. Feedback forms were made available. The agenda was then outlined.
A member question was raised from the floor: Barbara Amos proposed a procedural resolution that all KAC staff leave the room, including John Hender, except when delivering their reports. The Chair noted that procedural motions may be put forward and confirmed that the motion would be put after the minutes. 
A further comment was raised by Elaine Kite, who asked that anyone not present for a specific task (for example, minute-taking) and only attending to present a report should leave the meeting until required.
The facilitator clarified the purpose of the AGM: to receive information, ask questions, and appoint directors. He then continued with the meeting.

	2. Proxy Appointments


The facilitator confirmed the proxy appointment process for the AGM. Proxy appointments had closed 48 hours prior to the meeting, in accordance with the Corporation’s requirements. Proxy voting slips would be distributed after registration closed at 11.00 am.

	3. Minutes of the previous meeting


The Minutes Secretary confirmed that no amendments had been requested to the draft Minutes of the Annual General Meeting held on 14 December 2024.
The facilitator clarified the voting process, noting that decisions are made by simple majority (50% + 1) by show of hands.
	Motion: That the minutes of the Annual General Meeting held 14 December 2024 be accepted.

	
	
	

	Moved: Anna Strzelecki
	Seconded: Joyleen Thomas
	Outcome: Carried

	
	
	

	Abstained: 2
	In favour: Majority
	Against: 1



	4. Kids T-shirt Competition Presentation


The Chair presented the results of the Kids’ T-Shirt Design Competition and announced Ayana Reid as the winning design. 

	5. Procedural Motion (new item)


A procedural motion was raised from the floor to remove all persons not a member of the Corporation from the meeting.
In response, the Chair highlighted the role of the CEO in leading the organisation, outlined recent achievements of the Corporation, and clarified that operational matters rest with the CEO rather than the Board. It was noted that staff in attendance (including those presenting reports, providing minute-taking, and managing meeting logistics) contribute to ensuring a structured and stable AGM. 
The member  clarified that staff who are present for a specific purpose should not be asked to leave.

Voting was confirmed as a show of hands by simple majority (50+1). Proxies were confirmed as being included in the vote count.  


Further clarification was provided regarding the proxy process, noting that proxy voting slips would not be distributed until registration closed at 11.00 am. A question from the floor regarding wristbands was addressed, and the Chair sought advice from the legal advisor on the voting procedure. There was a query from the floor around the involvement of the legal advisor and confirmation that she would stay in the room as was playing a role at the AGM.	Comment by Leonora Herweijer: This is not specifically required so would be more vague about this
The proposed motion was read.  Leonora Herweijer confirmed that the motion should not refer to Kokatha Common Law Holders as this was an AGM for members only. 
The Chair advised that he would check with the front desk to confirm readiness for distributing proxy slips. A short break was taken at 10.40 am for the Chair to meet with staff regarding the proxy process. Morning tea was brought forward to 10.45 am to allow time for remaining registrations and for proxy slips to be issued.
At 11.13 am, the meeting facilitator confirmed that all proxies had been cross-referenced and verified, and that proxy voting slips had been distributed.
The meeting resumed at 11.15 am for the motion from the floor.
	Motion: 
Anyone who is not a KAC member will not be admitted to the meeting unless that are serving a procedural purpose (such as facilitation or minute taking and legal advisor etc) and will be asked to leave the meeting until their agenda item arises.


	Moved: Elaine Kite
	Seconded: Lynette Strangways
	Outcome: Defeated

	
	
	

	Abstained: 1
	In favour: Minority.
	Against: Majority




	6. Board Report


The facilitator handed over to the Chair to deliver the Board Report.

Before the report commenced, a request from the floor was made to hold the vote regarding staff remaining in the room again.  A member raised that the voting process had not been understood and a request was then made for the specific numbers for and against to be read out for future resolutions so the result was clear. The Chair declined noting the motion had been discussed including voting process and put to members, and the vote had been held.
A recommendation from the floor was made for future AGMs to identify all non-members present and their purpose; the Chair agreed to consider this.
The Chair then presented the Board Report, highlighting:
· A year of progress, including achievements arising from the strategic plan and organisation-wide structure review.
· Community programs, including the Kokatha kids’ netball initiative.
· Collaborations and partnerships, including meetings with the Trusts, CHC and subsidiaries.
· Major agreements, including the Oak Dam ILUA and Olympic Dam Agreement renegotiation process.
· Entity development, including Kokatha Pastoral and Kokatha Enterprise structures.
· Future planning, especially the importance of finalising and implementing the strategic plan, and planning for a future beyond reliance on mining.
· Operational updates, including the new KAC office, Parakilya Station, pastoral agreements and heritage discussions with Arcoona, and the creation of NTMA templates.
· Membership, including affiliations with NNTC and others.
· Knowledge-transfer initiatives, including a future trip to Yinjibarndi.
The Chair then presented the preliminary strategic plan survey results.
Questions and Discussion
A question was raised regarding whether members were satisfied with the level of detail being presented, and several members requested that questions be taken after each slide rather than at the end, noting varying literacy needs and information processing styles.
Members asked where the supporting information could be found in the Annual Report.

The Chair directed members to the relevant report sections.
Questions were raised around what aspects of the organisation were currently under review.
In response, the Chair clarified:
· Trusts: focus on improving investment approaches for Kokatha funds.
· CHC: four CHC meetings were held; however, some members disputed the reported meeting frequency.
· Arcoona heritage matter: concerns related to damage to heritage were raised by members including referral for prosecution.  The Chair outlined the approach the Board had taken. 	Comment by Leonora Herweijer: Confidential legal matters
Comments were raised by several members regarding consultation and communication:
· Karen Joslyn expressed disappointment about insufficient consultation.
· Concerns were raised about a previous meeting of the CHC where there was no minute taker arranged.
· That there should always be a minute taker at all Board, Committee, and Working Group meetings.
Further lengthy contributions were made from members regarding culture, lore, youth involvement, the ILUA, and perceived impacts on community cohesion.

The Chair noted these matters were interconnected with the strategic plan and looked forward to presenting the plan in more detail.  The Chair also spoke to a slide about the participation opportunities provided to members for the Strategic Plan. 
The CHC, Schedule 5 and Rule Book
The CHC’s role and constitution under the rulebook was raised. 	Comment by Leonora Herweijer: Making it a bit less of a transscript ☺️

Lake Torrens
A question was raised about the status of Lake Torrens. The Chair advised that KAC continues to seek meetings with Federal Ministers, though securing those meetings has been challenging.
Warnings
During continued discussion regarding the Arcoona matter, Andrew Starkey received his first warning from the Chair for breach of the Code of Conduct .	Comment by Leonora Herweijer: Query whether KAC wants to publicise specific warnings - matter for the Board	Comment by Sarah Cassells: Referred to Board Sec. 
Questions were raised about information on how individual Board members had voted on decisions.
The Chair advised that under governance rules, individual director votes cannot be disclosed as Board decisions are collective. He acknowledged the challenge of balancing cultural expectations with required governance practice.
Strategic Plan Update
The Chair then resumed the strategic plan presentation, outlining:
· Member demographics and response patterns.
· Strong engagement from Elders, with most responses from Adelaide and Upper Spencer Gulf.
· Key themes:
· Language and language revival
· Cultural education
· Training and job pathways (71%)
· Skills development (71%)
The three emerging pillars were identified as Culture, Country and People.
The Chair acknowledged the need for more Kokatha people in senior roles within the organisation.
“A Strong Corporation” included:
· Partnerships
· Communication
· Ongoing review
· Capturing knowledge (especially from Elders)
Planned next steps:
· Dec–Jan: commence governance and structure review
· February: finalise the strategy
· March: develop the implementation plan, including detailed actions, and begin planning for FY27


Additional Questions and Comments
Questions were raised regarding Board composition.
The Chair advised that Melissa Reid and Chereena Amos had resigned in accordance with the Rule Book, and director elections would be held today for their replacements. Chereena spoke to her decision to resign. 
Members expressed a range of views on culture, heritage, confidentiality, and community engagement.
There was discussion about supporting young people to be involved in the Board, a secure CEO and better support structures.  A question was asked about the meeting and survey results related to the Strategic Plan and the notification process was confirmed. 


A lunch break was taken at 12.45 pm.

The meeting resumed at 1.39 pm, with the facilitator summarising the items already covered and outlining revised times for remaining agenda items.


	7. CEO Report


The Chair handed over to CEO John Hender to present his report.
The CEO delivered an Acknowledgment of Country and Kokatha Elders, introduced himself, and outlined how he came to be appointed to the role.
He presented the following key updates:
· Kokatha Mining Services Growth:
The CEO reported strong progress across Kokatha Mining Services, noting it is an excellent business employing approximately 90% Kokatha people. He acknowledged the management team and staff for their commitment and performance.
· Community Development:
The CEO highlighted improvements at Press Road and thanked the KAC team for their work. He provided an update on the Kids on Country prototype, with the next program scheduled for April 2026 to support families in bringing children back to Country.
Questions and Discussion
A question was raised from the floor regarding the CEO’s history with Perpetual and whether this posed a conflict of interest. The CEO declared that he did not have a conflict of interest and returned to his presentation before continuing to respond to remaining questions later in the discussion.
The CEO continued with further updates:
· Kokatha Pastoral and Ranger Program:
A grant has been secured for ranger positions and on-country work. Survey feedback strongly indicated members want opportunities to work on Country; this is now possible through the Oak Dam Agreement.
Funding has also been used to improve infrastructure at Purple Downs, and at the Railway Terrace and Kent Town offices.
· Workforce:
Approximately 67% of staff across the organisation are Kokatha people, with numbers continuing to grow.
· CAPs Changes:
The CEO acknowledged the significant work undertaken by the KAC team in delivering CAPs reforms, noting their dedication and community-centred approach.
· Reflections:
He noted his favourite aspect of the role has been working alongside Kokatha staff due to their strong community focus.
Additional questions were raised from the floor:
· Interaction between a community member and the CEO:
A question was raised regarding a specific interaction; discussion continued briefly before returning to the CEO’s report.

· Ranger Program timing:
A member asked why the Ranger Program had taken so long to implement.
The CEO advised he could not comment on decisions made before his tenure. The grant funding was confirmed only in January 2025, and infrastructure is currently being established to support ranger activities.

· Railway Station renovation and 35 Flinders Terrace:
A question was asked regarding:
· the renovation of the Railway Station building and a desire for it to feel more welcoming;
· future use of 35 Flinders Terrace, expressing the view that it should be available for Kokatha people;
She also commented on young people and the strategic plan survey.
The CEO responded:
· 35 Flinders Terrace: the intention is for the site to be used for Kokatha purposes; there is no plan to lease it out.
· Railway Station renovation: this decision pre-dated his tenure. At the time, Flinders Street was overcrowded and not suitable for the Corporation’s operational needs. The Railway Station was assessed as the most cost-effective solution.
· Property purchase options were investigated concurrently.
· The Corporation is also negotiating the acquisition of a large parcel of land in Port Augusta as a long-term facilities solution.


Director Carly Chamberlain provided additional context, noting:
· The Ranger Program could not proceed earlier due to the extended period without a stable CEO.
· The Railway Station renovation was intended to bring the Corporation together operationally.
· Members are encouraged to notify the Board if they identify a suitable alternative site for future operations.
· The difficulties in attracting and retaining CEOs due to for example repeated petitions.
	8. Tabling of the Audited Financial Statements


The meeting was handed to Matthew Gordge of RSM and the KAC GM Finance & Risk (Ubaid Rahman) to present the audited financial statements for the year ended 30 June 2025. An Acknowledgment of Country was given. Gordge introduced Rahman to the members.
Gordge advised that the consolidated financial report for the KAC Group was prepared by RSM and audited by Basso Newman, and that the Corporation received a clean audit for financial year 2025. 
He provided an overview of the key financial results:
· Revenue and other income: +74%
· Net assets: +46%
· Members Assistance: +522%
The statements were worked through and the components of each item were explained, noting several “pleasing trends.” Gordge spoke to the income, expenses, and profit graphs, and provided an overview of the revenue and other income breakdown (referencing page 42 of the Annual Report). The increase in wages was attributed to increased staffing across KAC, with wage percentage remaining stable. He also highlighted that net assets fluctuated due to cash holdings. A comparison was given of KAC members employed across the Group, which increased from 72 to 129 between 2024 and 2025.
Questions and Discussion
· Understanding the financials:
A member expressed concern that the financial statements were difficult for many members to understand, noting cultural and educational differences.
Chair response: the Corporation aims to present the information as clearly as possible and welcomes suggestions to improve accessibility.
· Difference between ORIC report and AGM report:
A memberqueried discrepancies between the Annual Report and the report visible on ORIC.
Gordge’s response: the 2025 report cannot be uploaded to ORIC until approved at this AGM; the report she is referring to is therefore the 2024 report.
· Request for introduction:
A member requested an introduction from the GM Finance & Risk, who then outlined his background and approach, emphasising financial sustainability, risk protection, honesty, accountability, and prioritising members in financial practice. Ubaid introduced himself noting he had worked in audit and compliance for many years and recently took on the role of GM Finance & Risk with KAC. 
· CAPs and consolidated reporting:
A question was raised about whether CAPs and consolidated financials could be provided separately for clarity. Members also asked whether subsidiary-level statements could be made available.
Gordge’s response:
· Subsidiaries have their own financial information.
· CAPs and Wellbeing rounds are tied to specific funding sources, including Carrapateena and Oak Dam projects.
· The audit is conducted on a consolidated basis, and this consolidated report is what must be approved at the AGM.
· Kokatha Mining Services performed strongly and contributed approximately $1 million to the Group.
· Kokatha Pastoral is not a profit-generating entity; it is funded through grants and the BHP operational plan.
· Entity-level reports are available, and members may request them through the CEO.

Gordge agreed to take on notice the request for routine provision of subsidiary-level statements.

· Board oversight:
Director Michael Turner spoke briefly about how the Board reviews financials, acknowledging the steep learning curve, the value of building financial literacy, and the importance of robust discussions in the process.
· Kokatha Pastoral funding:A member requested clarity regarding funding arrangements.
Response: BHP provides $300,000 per year for the station operations.
Gordge then outlined the resolutions required in relation to the financial statements. He spoke to the audit process undertaken by Basso Newman, noting that the audit considers financial performance, conflicts of interest, Board minutes, and governance matters. He confirmed that the 2025 audit is clean, enabling the Corporation to resolve adoption of the financial report today so it can be lodged with ORIC.
	Motion: 
That the Audited 2025 Financial Report for Kokatha Aboriginal Corporation RNTBC and controlled entities be accepted.

	
	
	

	Moved: Roger Thomas
	Seconded: Anna Strzelecki
	Outcome: Carried

	
	
	

	Abstained: 2
	In favour: Unanimous
	Against: 0



The appointment of the auditor for the 2026 year was then set:
	Motion:
That Basso Newman be appointed as auditor for Kokatha Aboriginal Corporation and controlled entities for the FY26.

	
	
	

	Moved: Tjiangu Thomas
	Seconded: Kim Chamberlain
	Outcome: Carried

	
	
	

	Abstained: 1
	In favour: Majority
	Against: 1


It was confirmed that for 2027, the Corporation is going to market for a new auditor (although not required by the CATSI Act), which will be voted on at the next AGM.

	9. Kokatha People Native Title Compensation Charitable Trust Report


The meeting was handed to Khatija Thomas to present the report for the Kokatha People Native Title Compensation Charitable Trust (“compensation trust”).
Thomas advised that the total portfolio balance as at 30 June 2025 was $14,018,499, an increase of 11.13% from the previous year.
Key financial outcomes included:
· Net income earned: $626,571
· Withdrawals: $439,835
· Funds available (50% rule): $313,286 available for distribution at 50% of net income
Thomas outlined the balanced investment settings of the portfolio and spoke to the portfolio’s performance via the returns breakdown and asset allocation graphs. She explained the purpose and drafting of the Trust Deed, noting that the motion must be passed in its current format; otherwise, the income cannot be accessed. Income appropriated from the Trust is transferred to the Kokatha General Trust (KGT) for the benefit of members. She reminded members that any change to the Trust Deed requires unanimous approval.
Questions and Discussion
· Meaning of “appropriating all income”:
A member asked whether “all income” meant half of half or simply half.
Due to the complexity, Thomas handed the question to CEO John Hender, who clarified that:
· Growth + interest together form the total return
· The motion only relates to the interest component, not growth
· Query about a payment received:
A member asked about a payment KAC had received received earlier in the year.
Thomas clarified that the Compensation Trust income is usually around $600,000.
The Chair clarified that a payment was received from BHP for Oak Dam and was spent on CAPs in FY25.
· Buckets of funding:
A member asked how many “buckets” of funds exist.
The Chair took the specific detail on notice but advised broadly that there are three main sources:
· General Trust
· Compensation Trust
· KAC (the corporation)
The Chair further noted that the CAPs budget is a live budget and adjusts throughout.  A further question was asked about a payment KAC had received and the trust representative noted that was a separate matter. 
· Where today’s approved funds go:
A member asked where the funds being approved would be allocated.
It was confirmed that funds appropriated under the resolution go directly to the CAPs budget.


The following special consent resolution was put forward:
	Motion:
Proposed under 4.5 of the Trust Deed, the Members hereby consent to the Trustee applying or appropriating all income accumulated in the Accounting Period ending 30 June 2025 in pursuit of the Trust’s Charitable Object.

	
	
	

	Moved: Tjiangu Thomas
	Seconded: Aaron Thomas
	Outcome: Carried

	
	
	

	Abstained: 6
	In favour: 112
	Against: 17


Voting type was a show of hands with two-thirds majority, and no proxies were counted, as per the requirements of a special consent resolution for the compensation trust. 

	10. Members’ Petition to Remove Directors


The Chair advised that, under the Rule Book, members may bring a resolution to remove directors where at least 10% of eligible members support it by petition. This was the third time in four years that such a petition had been received. A valid resolution had been received  seeking to remove the entire Board, which includes the independent director.
The Chair noted that, from his perspective and on behalf of the Board, the organisation is beginning to make meaningful progress, and the removal of the full Board at this stage may disrupt this development. He then handed the floor to Elaine Kite, the spokesperson for the petition.
Presentation of the Petition
Elaine Kite thanked the members who signed the petition and stated it reflected a lack of confidence in the current directorship. She noted this is a right of the membership under the Rule Book. Kite expressed concerns that members are not always afforded adequate opportunity to speak, and that members must have the right to ask questions about matters affecting them.
She raised concerns relating to CAPs, expectations of Board conduct, and her belief that the community is not “thriving.” Kite also expressed concerns from Elders regarding respect. She stated that members have a choice: remove the entire Board and “start afresh,” or retain those directors whose terms continue and follow the standard election process. She appealed to members to consider this carefully when voting.
Responses from Directors
· Michael Turner responded, asking what the community felt the Board had done to warrant removal. Turner spoke about the historical reputation of Kokatha, stating it had previously been damaged and difficult to work with, and emphasised that the Board is working to represent all Kokatha people, not individuals or family groups.
· Joyleen Thomas added that the petition places the Corporation’s reputation at risk, reinforcing negative stereotypes and giving stakeholders the impression of instability. She asked members not to support the petition, noting its potentially damaging national impact.
· Carly Chamberlain spoke about the importance of creating a stable and positive environment for staff and stakeholders. She highlighted upward trends within the organisation, including new programs and progress across several areas, cautioning that the outcomes of electing a completely new Board would be unpredictable. Chamberlain also encouraged members to think carefully before voting.
Questions and Comments
A member from the floor asked who would replace the Board if the petition succeeded.
It was confirmed that an entire new Board would need to be appointed if this is what members chose to do. 
The facilitator clarified the procedural implications:
· If the resolution passes, all eight director positions become vacant and are subject to election.
· If the resolution does not pass, then only the four positions normally due for election would be contested.
The voting type was a show of hands requiring a simple majority (50+1).
	Motion:
That, under the Corporations (Aboriginal and Torres Strait Islander) Act 2006 Division 259-10 Removal by Members and the Kokatha Aboriginal Corporation Rule Book rule 7.11 How to Remove a Director, all current directors be removed as a director of Kokatha Aboriginal Corporation.

	
	
	

	Moved: Elaine Kite
	Seconded: Denise Thomas
	Outcome: Defeated

	
	
	

	Abstained: 2
	In favour: 57
	Against: 174



	11. Director Nominations and Election


The facilitator advised that there were nine nominees for four vacancies on the Board. The nominees, presented to the membership in alphabetical order, were:
· Derryn Gibson (Reid)
· Elaine Kite
· Andrew Starkey
· Anna Strzelecki
· Denise Thomas
· Joyleen Thomas
· Michael Turner
· Eugene Warrior
· Glen Wingfield
Each nominee was invited to address the membership:
· Derryn Gibson (Reid) presented his priorities.
· Elaine Kite elected not to present.
· Andrew Starkey elected not to present.
· Anna Strzelecki introduced herself and outlined her priorities.
· Denise Thomas chose not to present.
· Joyleen Thomas presented.
· Michael Turner presented.
· Eugene Warrior presented.
· Glen Wingfield elected not to present.
Members were advised they could vote for up to four nominees, but not more than four.
Independent scrutineers for the election were confirmed as Daniel Ramm and Elaine Moosha. The facilitator explained the voting process and confirmed that successful candidates would be appointed to two-year terms on the Board.
The membership proceeded to cast their votes by ballot to be counted by SANTS. 

Following counting, SANTS confirmed the four highest vote-getters as:
· Glen Wingfield
· Denise Thomas
· Michael Turner
· Joyleen Thomas
A quorum was confirmed for the following resolution:
	Motion:
That Glen Wingfield, Denise Thomas, Michael Turner and Joyleen Thomas be appointed as Directors of the Kokatha Aboriginal Corporation RNTBC Board for a two-year term.

	
	
	

	Moved: Kerry Moosha
	Seconded: Lynette Strangways
	Outcome: Carried

	
	
	

	Abstained: 1
	In favour: 91
	Against: 0


The vote was a simple majority (50+1) by show of hands. 


	12. CHC Nominations 


In accordance with Rules 15 and 16 of the KAC Rule Book, family groups undertook nominations for the Cultural Heritage Committee (CHC) and were conducted while the director election votes were being counted by SANTS. 
The following CHC nominations were recorded:
	FAMILY
	NOMINATED REPRESENTATIVE
	NOMINATED PROXY

	Allen
	Elton Brady
	Nicholas Brady

	Baker
	Allan Wallace
	Maxine Horace

	Dare
	Rick Dadleh
	Nicole Carter

	Davis
	Rodney Dodd
	Grant Warren

	Dingaman
	Barbara Amos
	Andrew Dingaman

	Fatt
	-
	-

	Kite
	Elaine Kite
	Glen Newchurch

	Larkin
	Aaron Thomas
	Elaine Moosha

	Reid
	Roxanne Colson
	Raymond Colson

	Smith
	Anna Strzelecki
	Ken Smith

	Starkey
	Andrew Starkey
	Mia Starkey

	Strangways
	Lynette Strangways
	Joanne Strangways

	Thomas
	Andrew Saunders
	Corey Thomas

	Turner
	Kahlia Gibson
	Belynda Nairn

	Wingfield
	Glen Wingfield
	Sonia Gaston


No nominations were received from the Fatt family.
	13. Membership Register Update


The facilitator reminded attendees to update their contact details for the membership register if they have changed, and forms were made available for this purpose.
	14. Any other business


No other business, although the facilitation noted learnings from the day given the new venue.
	15. Meeting Close


The Chair thanked everyone for their attendance and closed the meeting at 4.55pm. 
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